INFORMATION FOR STATE OF LOUISIANA EMPLOYEES WHO ARE DECIDING HOW TO VOTE ON THE UPCOMING REFERENDUM REGARDING VOLUNTARY COVERAGE FOR MEDICARE/MEDICARE TAXES
The following comments are informational only.  For more information you should go to www.socialsecurity.gov, call the Social Security toll free number at 800-772-1213 or contact your local Social Security office.  For a formal determination regarding entitlement to Social Security benefits and Medicare, you must file a claim.

Entitlement to Medicare on a spouse’s Social Security record:
General

If a state employee meets the eligibility requirements for entitlement to Social Security benefits on a spouse or prior spouse’s record, then that state employee will also be eligible for entitlement to both parts of Medicare at age 65 on that record.

Duration of marriage requirement-state employee was not divorced 

If the spouse in question is living, the marriage to that spouse must have been in effect for one year to be eligible for Social Security benefits and Medicare.  The spouse must be at least age 62 and the state employee must be 65 for Medicare entitlement.

If the spouse in question is deceased, the marriage to that spouse must have been in effect for at least nine months prior to the spouse’s death to be eligible for Social Security benefits and Medicare.  The state employee must be age 65 for Medicare entitlement.

Duration of marriage requirement-state employee was divorced

If the spouse in question is living or deceased, the marriage must have lasted at least 10 years for the state employee to be eligible for Social Security benefits and Medicare on that record. 
Effect of remarriage

If the first spouse is deceased, the state employee can still be entitled to benefits on that record if the remarriage occurred after age 60.  This is true even if the state employee was divorced (married at least 10 years) from the first spouse.

If the first spouse is alive (and the state employee is divorced from that spouse), remarriage at any age will preclude entitlement to Social Security benefits and Medicare on that first spouse’s record, regardless of when the marriage occurred.  If the subsequent marriage terminates, then the state employee may be eligible for Social Security benefits and Medicare on the first spouse’s record.
In both cases, the state employee may be eligible for Social Security benefits and Medicare on the second spouse’s record if all eligibility requirements are met.

State employee is disabled

A state employee who is eligible for Social Security benefits and Medicare on a spouse’s/prior spouse’s record is not eligible for Medicare on that record prior to age 65, even if the state employee becomes disabled prior to age 65.  The only exception to this is if the state employee is entitled to disabled widow’s benefits.
Entitlement to Medicare on your own Social Security record

You must have forty Social Security credits to be eligible for Medicare at age 65.  These credits can be earned at any time in your life.  The rules for when credits must be earned for entitlement to Medicare based upon disability are different.  Entitlement to Medicare can occur prior to age 65, but the state employee must generally have worked five of the ten years preceding the point in time at which he/she became disabled.
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