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Post-Ret irement Benefit Valuation Report The State of ~cu,svar,a Ofice of Group Benefits 

Report Highlights 
hlcrccr ha.% preparcd this report for thc Stale of I ,olli5iana Ofiicc o f~~ - t , , ~p  Bcncfils to: 

l'rcsent the I-esults at' a valuation of st3tc ~ _ ~ ) ~ i ~ i ~ ~ ~ ~ ~ ~  pC1s~- j<~~i r~ment  Health and Welfare 
I3cnclils as of .July I ,  2007 

' Provide lo  lht. Stale i)f'J.ouisjana the rccommendcd c.cpntrihutir,I1 under the Plan fbl- tllc fiscal year 
beginning July 1,2007; and 
Provide reporting and disclvsurc irlfonnatjon for financial sialcmcnts- 

Summary of GASB Statement No. 45 

1 .11~  requirements wil i  apply to ,my s~;itc ur local govem~~lc,lt ri~.il proviclcs OPJ(13. 
primary Iypc 01-OPEB covcrcd by 111c ,statr.~llcnt ~ ~ i l ]  he posl-relir,=mmt hefilth benefits- 01'1(11 mil?. 

also include li!e insurance, legal benrli t s. and other benefits. 

The new srnndard will not require funJing of OPFB capcnse- bul a,l\ d i l i c r?n~cS hela ecn lhc ; ~ l ~ [ l l l . l l  

expense 311d the amount funded in :I wuuld hi. lycordcd i l l  the c~p ln>*e r ' .  lin;lncial htilttemcnl 3.; 
all increase (or  dccreasc) in the net C)PIiI3 uh]igLltion. 'The funded stiltus of  he ;lctuarial sculled 
l iabi l i ty will b r  sh~n l l  3s part o f  Reqirirr3 Supplctrlc.nlnry Illfbnnalion. 

The effective dstcs for CiilSB 45 arc f ? ~ .  the fiscal years herinnirig affer: 
u 

Ucccrnhcr 15,2006 for Phasc I rmploycrs (tots[ al>nus~ j-t.vcTjucs of $100 rnilliol~ or l~lorej 
' Drccrlihcr 1 5.2007 for Phosc 2 miployers (tofiil annll:il revcnucs of B I0 millio[l hut less than 

$ I 00 n~illion) 

J)ccemher 15. 2008 f o r  Phase 3 employers (c,tal onrloal r,--cnues oflcsc than fi 10 million) 

For the above deten-nination. total annual revenues  you\^ bc delemined in the first fiscal Year 
ending slier June 15. 1999. '['he e[fbctive date for the Statc vf 1 ,uuisian;i has been dclermincd to 
thc fiscal year beginning July 1 2007. 

Mercer 
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Post-Retirement Benefit Valuation Report The State of L ~ d l r l a n a  Office of Group Benef~rs 

Calculation Details 

Funding Methods 
Any oi'sis actuarial cost rnetllods car2 he used. These are the sanlr ~tit . t l~t~ds that are pern~ittcci by 
GASH-2? for calculating emploj cr pcrlsion expense. Thrrt. appears to be no  requirement that t tw 

same rnethc~d he used for bolh the pcnsion plan and the OPER plan. although i l  is ~equired that a 
~ncthod used for pre-funding is also uscd for financial reporting, if' i t  is a permjssihlt: method. 

Wc have sho~vn the cost calculations using tliu projcctcd un i t  credit method, which js the same 
tl~ethod most o f  en used in the private scctor for dctcrrnination r>l'rt.!i!-ye lncdical liabilities. '1-he cost 
calculations arc shown in the Valualion Kesults scction. 

I'he unfunded actuarial accrued liability nlusl be amor.li~e~1 uver a period elf not grcatcr than 30 
years. Thc ;irnortization amourit may be conlputed ;IS a level dollar amount LJr 35 n levcl perccntagc. 
ol'payroll. For purposesoof this report. we shun  both lei el clollur and level percentage of' payn~ll 
amurtizatinn amo~u l t s  using a 30-ycar ;~lnortizatjoo pesic)cl. A s11or-lcr arnorl~~i~t ion pcriod would 
increaso the annu;ll cr;penxs accrual undc.1- 1 ~ 1 1 1  amortization mt.thvds. [!sing a levct percentage of' 
pay amortization dccreuses thc annual expenst: accrual, althougl~ in thc early years thc amoriization 
amount may not bc sullicjcnt to cover interest un the unfunJ~.cl ;rctunrial accrued liahilit! . 

Assumptions 
The invcstmznt return ztssumpt ion (or discc~unt rille is tu bc selcctcd as the tstirnated long-term 
invcstment return on thc invest~ndnts that arc cxpc.c.tcd to be used lo iinancc the paytnenl ou bcnclits. 
For funded plans. Ihc considerations in sclrct ing this rate would be simiiar t o  selecting thc funding 
interest ratc t'or 3 pctlsion plan. I lowcvcr, tor unfundect plans. I I K  diicount rate should bc iieterminzd 
with reference to thc employer's generril ;~saets. 111 many instance. governnlental unrestricted 
gencral assets might be invested in iery short-term fixed in.;lrun~c.nts. such as money miirkel funds. 
' I  h i5  asset allocativn could lead (o a very low discount ratc. It'ttlr: p1;in is par t ia l ly  ii1t1dt.d. a blcrldcd 
discc) t ~ n  t ratc maj7 be used. 

In this r e p r ) ~ ~ .  we have only sllown the calculatic)t~s with a 4.00% discounl rate, representing an 
estimate 01' llle discount rate for a typic31 ur-rlunded plan. 

The calculaticjns are based 01.1 thc p1;tn design f'eaiures and re~il-ec contributioils th;it wrre in ef'ikct as 
of July I ,  2007. 

The post-retirement health plan administered hq Ilie Office ofC;rouy, I3cnejits cuvcrs both "incIuded" 
and "excluded" agcnoies. This report only cohcrs the -'included" zlgcncics which arc jnc1udt.d in thy  

Slate's sinnuill l inancia l  report. Merccr has also perfr~rmed calculation5 fbr the "excluded" agcnc.iea. 
I1 is anticipa~ed that these result5 n- i l l  he provided to each '*excluded" agency to assist such agetlcies 
with disclr,st~res that may be requircci i r l  their own annual financial reports. 

,411 ;~ctuarial assurnptions and plan p r c ~ ~  i s ions  valued arc sutnrnarizcd in this reprlrt 

Mercer 
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Post-Ret irernent Benefit Valuation Report The State of Loulsrana Ofice of GIOLI~ Beneflts 

Expense Calculation 
Tile l~aqic nnnuiil cupense recogni~ed under GASH 45 is c ~ l l c d  the -'annual requircd contribution" or 
ARC'. cvcn r hough there i s  no requirement to Sund this amount. The calculation of lhc A KC' wor~Id 
hc: thc amount cie~t.rmincd undcr thc actuarial cost rwthod selected and consists of' the nornlal co.st 
plus amorti~ation of thc unfiinded actuarial accrued liability (UAAL, ur thc excess oi' t ht. past .;crbice 
liability over the actuarial valuc of  assets). 

'1 hc  annual required contribution (i4RC' 1. calculLitcd ill accordance with GASB 45 lbr tlic tiqcal Yeiir 
ending June 30, 2008, is summari~ed belvu i n  millions. The current expected pay-as-you-gr) cosl u I' 
retircc incdical and lire insura~lce benelils providcd by the Stale of'Louisianr-1 is approx i ~ ~ i n t c l y  
$250.7 million ror the fiscal year ending June 30. 2008. 

The diiyerencc bctwcen the amol~nt s required to be recogni7cd and thc amount5 f1111ded (including 
tlzneiits paid from gcnernl assets) arc accu~~~uln le l i  as the "net ()Pl:ll obligation." I t1.e annual Of'EH 
co51 related to thc AKC: rnusl be repnrtcd in  t l ~ c  employer's fi~~nncinl statcmcnts 115 an cspense itern. 

Projected Unit Credit Method - Medical and Life Insurance Benefits (Included Agencies) 

I Level Percent of Pay Amortization I $ 1 , 7 1 8 . 3 M  I 
Level Dollar Amortization 

Medicare Modernization Act 
ljcgintling in 2006, Medicare provided ,i prescription drug bctlcfit to Medicare-eligi bie rctirecs I I I I ~ ~ I -  

Part L). Etnploqer plans offering prescription drug h c ~ ~ e t i t s  to Medicare-eligible retirees are eligible 
1ot.s tideral subsidy if thcsc bcnctits art. i ~ t  Itasr actu,~riall\ equivalent lo the Part I3 benelit. 

.- 
I 

Total 

$1,336 9M i 

'Thc Govcrnmcnt Accounting Standards Hkoard (GASB) has i.;<ucd 'I'echnical I3ulletin No. 2006- I 
that calls for governmenls to account fbr thr s u h ~ i d y  paymcnts rcvcnue o n  their financial 
staternznts, rather than net out the subsid! pay mcnls and report reduced retiree medical liahil itics 
when they adopt GASB Statement 45. TIIL-rcforc, the valuation results hiive not been ndjustcd tcl 

recognjzc :iny Medicare subsidy. 

Mercer 
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Post-Retirement Benefit Valuation Report The State of Lours~alia Office of Group Benefrts 

Certification 
\Vc have prepared an actunriill valuatiol-1 of l he  Stnte of I .ouisiana posl-sctiretnen~ medical and lift 
insurancc htnctits as of duly 1. 2007. ibr the fiscal ?car ending Sunc 10, 100X to enable the St;itc c~f 
L,ouisiana tn ~ ~ n d ~ r s t a n d  the impact of 11ie accounting rccluirements u~l i lc r  Statenlent of 
Governmenla1 Accounling Standiirds Nu. 45. The results of thc valuation set forth in lhis tcport 
reilcct the b e ~ ~ c t i t  provisions th31 i tmere in cffcct as of July I , 2007. 

The valuation is hasrd C)II participant data provided by the Stat of I.ouisiana Oftice cl  t'C;roup 
Dcnctils, thc State's lSlS H R  Systcnl and thc various state retirement systems. 

1\11 c o w .  liabilities and c~thcr fiaclors tlndcr thc plan wcrc dctcrmined in accordance wit11 gcncrally 
ncccptcil :jcturlridl principles and proccdurcs. I'hc ca!culations repruled hcrein are consictcnt with our  
understanding of  thc provisionl; o f  Ci:lSR No. 45. 

Actuari:il tatl~putations under Stdtcrncnts of C;overnmontol ilccounting Standards arc for purposes of 
fuliiiling goverrmicntal empIojcr accounting requiremt.ncs. C'ompurations for othcr purposes ma]: 
diffur significantl> li+orn thc rcsults shcrwn in this rupnn. 

\ire .me available to snswcr any questions on h i s  material. ur to provide explanatio~ls ur  furtlicr 
details. as ]nay hr iippmpriate. Collectively. the undersigned credentialcd actuaries mcct t hc  
Quali t icat ion Standards of the Arneric;t~~ Academy of Actuorics tn rcrlder the actuarial ~pii71on 
cont ; l i~~rd ~ i i  this report. 

- - 
April 2 1 ,2008 

Date 
Enrolled Actuary (No. 0 F 5 )  

Apt-11 2 1, 2008 
Date 

I have reviewed and found acceptable the actuarial assumptions, methods and procedures used in this 
valuation 

~,-,,/-7/=&(g - .- April 21,2008 
- I Rory J. 8#ura, ASA, EA 

( Enrolled Actuary (No. 05-5474) 

Mercer 
Three James Center 
1051 East Cary Street, Su~te 900 
Richmond. V~rgln~a 23219 
804 344 2600 

-. 
Date 

The information contained in this docurnenl (inchitling any attachments) i s  not intended by Mercer to 
be used, and i t  cannot be used, for the purpose of avoiding penalties ~rnder the Internal H e v e ~ l ~ ~ c  Coaie 
that  may he imposed on the taxpayer. 
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Post-Retirement Benefit Vajuation Repon The State of Louts~ana Office of Group B~nef i ts  

Valuation Results 

4.0% Discount Rate, Projected Unit Credit Method 

Actuarial Accrued Liability and Normal Cost 
Included Agencies 

(Tl~ousands) 

July 1,2007 Total Projected 

Actuarial Accrued Liability Medical Life Total June 30,2008 

State 

Teachers 

Schcol 

Pollce 

Total 

Normal Cost 

July 1, 2007 

Medical Life Total 

State 

Teachers 

School 

Police 

Total 

Fiscal Year Ending 

Expected Cash Flows June 30,2008 

State $205,775.9 

1-eachers 47,385 I 

School 361 8 

Police 6.128.8 

Total $259.651.6 

Mercer 
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Post-Retirement Benefit Valuation Report The State af Lou~s~ana Office of Group Benefits 

Valuation Results 

Calculation of Annual Required Contribution 
Included Agencies 

(Thousands) 

Level Dollar Amortization July I, 2007 

1. Unfunded Actuarial Accrued Liab~l~ty (UAAL) $1 2,086,493.6 

2 .  Amortization of UAAL over 30 years 672,079.9 

3 Normal cost at beg~nning of year 61 3.449.3 

4. Interest on 2. and 3, for fiscal year 51,421.2 

5. Annual Requ~red Contr~bution (2. + 3. + 4 ) $1,336,950.4 

Level Percentage of Pay Amortization July I, 2007 

1 Unfunded Actuarial Accrued L ~ a b ~ l ~ t y  (UAAL) 91 2.086,493 6 

2. Amortization of UAAL over 30 years 

3. Normal cost at beginning of year 

4. Interest an 2 and 3 for fiscal year 

5. Annual Requ~red Contribution (2 .  + 3. + 4.) 

Mercer 
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Post-Retirement Benefit Valuation Report The State of Lou~slana Office of Group Benefrts 

Supplemental Information 

'The rernaindcr of the report includcs infonnalion supporting the results prrsrntcd i n  thc pre! i w s  
scction. 

Participant data presents and descri bcs the participant data used in 11w 1 aluatioii. 

Actuarial basis describes the plan provisions, as wcll as the methods and rir;sumprions used 1 0  

value the plan. '1-hc valuation is  based on the premise that the plan is t!~~gc!ing. 

Mercer 
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Post-Retirement Benefit Valuation Report The State of Lou~srana Office o l  Group Benef~ts 

Participant Data 

Statistics for Active Participants - Included Agencies 

Under Age 65 Age 65 and Over Total 

State 
Count 54,878 1,278 56,156 
Average Age 44.7 69.4 45.2 
Average Service 9 2 14.1 9.3 

Teachers 
Count 11.141 
Average Age 46.0 
Average Servlce 12.2 

Schools 
Count 138 
Average Age 48.4 
Average Serv~ce 14.4 

Police 
Count 106 
Average Age 42  9 
Average Serv~ce 1 8  

Statistics for Inactive Participants 

Retirees and Widows 

Under Age 65 Age 65 and Over Total 

Count 11,982 22,090 34,072 
Average Age 58.7 75 7 69 7 

Spouses 

Under Age 65 Age 65 and Over Total 

Count 
Average Age 

Mercer 
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Post-Retirement Benefit Valuation Report The State of Louisrana Office of G r o u ~  Benefits 

Participant Data 

Participant Data Disclaimers 

Actual b e ~ > c f i ~  liabilities will uitirnately bc dctcrrnined by actual participant cmploy~nent datcs :tnd 
5;iIarv levels. - 1 ' 0  the cxlrnt this participant data is  d iffereni Ihnu thc assumptions provided in this 
secliun, actual liabilitics r i r ~ c l  costs will iiil-fer from thc arrlounts disclosed in this reporl. 

I'he rollowing data r~ssumptions were made for thc valun~i(?n. 

Date of Hire 
I);ites of hire u,crc provided with thc perision systcnls data. A Stale payroll filc from ISIS I l l i  
provided a "beginning date in ngcncy" field i\hich was used [or tlloso participants not includcd ill 

any pension ~>~stcrn. Thc rerrlairling dates ol' hire wcrc ust i~;la~ed as follows: 

Active Participants, Included Agencies, Univcrsitv: Avcragt. nFe at hirc fur cn~pl(lyc.t.s in an 
~ ~ ~ c l u d e d  agency affiliated n i th ,I State I Jniversitj i\as set equal r o  dge 35 yea]-s and 5 months whicll 
is th r  average rlgc at hirc of'ilniversity e~npluyees reported w ~ t h  the pension bysrcrns. The ;issurncd 
dates of hire wcrc c;~ppcd at .luly 1 ,  2007. 

Active Participants, Included .Agencies, Nnn-University : A~crage  age at hire lbr employees wliu 
;we in an included agent> hut art: not part of s IJri~versi~y \+a< sct equal to age 32 years ;ind 0 
months. '1 his dge was calciildled as t l ~ c  average age at hirc nf the following gruups: 

Age at date cll'hirc provided i n  the darn from the pension systc~ns 

For those nut reported i$ith 3 pension systcrn, the age at "heginning date in agency" from l SlS 
HR jl' 5uct1 beginning dxre was bcfore Jsni~ary 1. 2000. 

'I'hu assumed dates of hire \+ere cappcd ; ~ t  January 1. 2000 

Annual Salary 
Annual s,~l:iry moun ls  wcre providcd with the pension sjstcms data and a Statc payroll iilc from 
ISIS HR. 'l'ht: remaining annual salary amounts \~.t.~.c cstitnated ns li)lfows: 

Active Participi~nts, Includerl Agencies, University: Aver~ge  pay for employees who wcrc 
reporled in the pcnsivil sjstenl data or  the I S  IS HR data fi lc is $42,052. Annual salnry Ibr employees 
not repor.tcd in eithar iilc was set cqual to this amount. 

Active Participants, Included Agencirs, Non-University : Avcrnge pay f r e~nployccs 1% ho were 
reported in the pension systcm data or thc ISIS HR d:~lil file is $44,722. Antlilal salary fbr rmploqccs 
not repofled in eilllcr tile was set equal to this amount. 

Employee Group 
Participants reported as State. Teachur, Schools, or Police in thc pe~lsiorl system were ~reatcd as 

S U C ~ I .  Participant< ~ h o  were not reported with a pension system \\err assumed to be in thc same 
group as the ma,jurity of other participants in the sarnc agency. 

Mercer 
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Post-Retirement Benefit Valuation Report The State of L o u y a n a  Office of Group Benefits 

Participant Data 

Data Assumptions by Included Agency 

Agency Name 
3651 AMITE RIVER BASlN CC~h?h.llSSl~N 

1 105 ARCHITECTURAL EXAMINER; 
j640 ATCHAFALAYA LEVEE OISTRICT 

9405 AVOYELLES CPRR INSTITUTE 

9643 BATON POUGE T,OMMUNtM C0I.L EGE 

4 M B  BD OF ELAM NURSING HOME AClM 

866s PEFE-OIV OF AUMINISTRATIOFJ 

40D3 BOARD OF BARBER EXAMlNERS 

4 0 O C  ROAR@ OF C P A  S 
4320 W A R D  OF PHYSICAL EUMINERS 

4024 BOARD OF PRIVATE INVESTIGATOR EXAMItdFR; 

8671 BOARC @F REGENTS 

8620 BOAPG CF ~UPERVISORS FOR THE U 

8126 BOARD r7F TAX PPPEALS 
401 i SOAR0 PRACTICAL NURSE E ' S M  

b6.j.: BOSSIER COMMLNITY PI~LLEGE 

:I642 CADDO LEVEE blSlRICT 
E302 CAPITAL AREA HLIMfiN SERVICES 
8331 LENTPAL L A  STATE IIOSPITAL 

8796 C F  N:Rai REGIGNAL LAUNDRY 

8808 CEtr'TPEd REV FUND 
1104 CERT'F IED SHORTHAND BOARD 

F3ii CHARlPr HOSP OF NE'Jv' ORLEANS 

3554 CIVIL SERvlCE - AOkIlN LAW 

3165 COMMISSIOf4E.R CIF INSIJRANCE 
4006 CONTRACTC>RS 1,lCENSING BOAPG 
8406 CQRqELTIONAL Ir4ST FOR WOMEN 

8415 C.@SPECTIONS PRORATION B, P.4fiOLE 

304 COURT OF APPEAL 2PJC SIFCUIT 

30F ZOUPT OF APPEALS 47H CIRCCIIT 

309 COURT OF APPEALS 5TH CIRCUIT 

302 COURT OF AFFEA'LS F;RST CIRCUIT 

307 COURT OF JPPEALS THLRG CIRCUIT 

8259 DE@-BGARD OF COSMETOLOGY 
6254 VED-CA STATE RAC COMM 

6255 UED-OFFICE OF FIN INST 
2 5  1 OED-OFFICE OF SECRETARY 
864 1 GECGADO JUNIOR COLLEGE 
81 60 DEPARTMENT EF AGRICULTURE 

8400 DEPARTMENT OF CORRECTlONS 
8678 DEPAHTMENT OF EDUCATION 

6699 DEPARTMENT OF EGUCPTlbN 
8806 DEPT OF ADMIN-PROPERTf CGtdTROL 

8261 DEPT OF CULTURE 8 TOIlHlSM 
84 75 OEPT OF LAkOR.O>rYCA 

8471 DEPT OF LPEOR-PERSONNEL 
8440 DEPT OF REVENUE R TAXATION 

8276 CEPT GF TRANSPOKTAION & DEV - ENGINEERING & OVER 
701 DEPT OF TRANSPORTPTICM S GEV 

8273 OEPT OF TRANSPORTATION R DEVELOPMENT-ADMlN 

P275 DEFT OF TRANSPOFITATION 8 DEVELOPMENT-WORKS 

Fj 130 DEPT OF 'JETERAN AFFAIRS 

8 134 DEPT OF VETEP.AN AFFAIRS 

8 132 DEPT VET AFFAIRS NORTHEAST 

8853 @EO ENVIRONMENTAL ASSESSMENT 

8851 ma ENVIRONMEF4TAL COMPI IANCE 
8052 DEQ ENVIRONMEt4TAL SERVICES 
8855 DEQ FINANCIAL 5ER:I:CES 

8850 DEO-OFFICE OF YECRETARY 
8303 DEVELCPMENTAL DISABILITIES 

Mercer 
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# of 
Actives 

2 

2 
59 

249 

2112 
4 

16 

6 
5 
1 

2 
55 

20 

2 
8 

24Q 
12 

i?6 

44 5 

6 

84 

1 
1 095 

2;  

259 
54 

t 9 1  
645 

44 

67 
55 
;9 
72 

13 

35 
101 

28 
519 
534 

170 

439 
153 
31 

93 

I1  3 
5s: 
71 9 

3 637 
70 

243 

76 

7?  
67 

79 
227 
242 

188 
119 
6P 

a 

Salary Y Salary 
Assumption Assunlption 

0 0% 

0 0% 
6 10% 

0 0% 
h l  30% 

1 25% 

a 0% 

0 orx, 
0 0% 

I] ow, 
0 0'h 

0 092 

2 10% 

0 0% 
Q 0% 
80 3ZU/n 

1 $4, 

8 3". 

6 \".a 
17 L19b 

D 0% 
0 0% 

127 12% 
1 5 %  
3 1% 

4 7w3 

1 1 ?lo 

1 O"/? 
8 laoh, 

15 22"L 
17 31Y, 
?7 3 P ' c  

Z.2 2BUh 

0 0% 

3 9% 
2 2")" 
2 i ° C  

161 51% 

23 3'4 
18 11% 

i 1 "/8 

5 3% 

0 0% 

0 0% 

0 or:, 
14 ?K 
13 7% 

18 0'4 
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5 2% 
I] 0 %  

2 3"'r 
1 I lh 

0 0% 

0 0% 
1 0% 

0 0% 
0 0% 
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1 i3 'h  
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0 
05 

0 

3 

3 

a 
1 

Y 
14 

16 
23 

t e 
0 

3 
1 

1 

139 

1 7  

15 
3 
2 

1 

0 

U 
8 

12 
5 7  

0 
0 
1 
1 

0 
0 
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Post-Retirement Benefit Valuation Repoa The State o f  L o u ~ s ~ a n a  Off~ce of Group B e n e f ~ t s  

Data Assumptions by Included Agency (continued] 

Agency Name 
8375 PHH blEDICkL 'JEN AUM 
8751 CHH FLlFSTAt4CE ABUSE 

8x07 DHH OFF OF SEC MGT FIN 

300 p157RIC7 JUDGES $DM 
P l @ i  Dlb151Gt4 OF ADtAlP4ISTRHTlOF4 
pd0g DIXON COPRECTIOt4AL IF4STITUTE 

8431 GNP GFFlLE QF SECRETARY 
8434 DIP MlttEFtkL RESOURCES 
F4Gl L P S  8 CORRECTIONS LClS 
6402 DPS & CORRECTIONS LSP 

8403 DPS B CORRECTlONS LTI-JRDC 

6421 OPS ABC PAYROLL 
8418 OPS MGMT 8 FINLNCE PAYROLL 

84 19 DPS STATE POLICE FAYROLL 

8423 DPS-OFF MGMT &D 

6422 DPS OFFICE OF FIRE MARSHALL 

8355 DSS-OFFICE OF FAMILY SUPPORT 
8374 DSS-REHAB SERVICES 

8312 F A CONWAY MEMOR!AL HOSPITAL 

IS67 E P NLNEZ COMMUNIW COLLEGE 

E313 EARL K LONG MEMORIAL HOSPITAL 

8332 EAST LA STATE HOSPITAL 
8791 EAST L4  STATE HOSPITAL-LAUNDRY 

8413 ELAINE HUNT CORRECTIONAL 
3645 FIFTH LA LEVEE DISTRICT 

8829 I,LIGHT MAINTENANCE 

8301 FLORIDA PARISHES HUMAN SERVICE 
B M I  GOV SPEC COMM EDUC SERVICES 

8701 GOVERNOR S COMM INDIAN AFFA19S 

8623 GRAVBLING STATE UNlVERSlrY 

1512 GRFATER E R PORT COMMISSION 

5UDO GROUP BENEFITSDIRECT BILL 
8314 IIUEY P LONG MEMORIAL HOSPITAL 

8300 JEFF PARISH HUMAN SVCS AUTH 

100 JUDICIAL AOMlN OFFICE 

8321 L J CHABERT MEDICAL CENTER 
4045 LA 80 CERTIFIED SOCIAL WORKERS 

1 109 LA BD OF CHIROPRACTIC EX 

1 1 12 LA RD SPEECH LANG PATH & AUDIO 

4015 LA BOARD OF MASSAGE THERAPY 

4D19 CP BOARD VETERINARY MEDICINE 
8560 LA Cl dlc ;ER'JILE DEPARTMENT 

8562 LA CIYIC SERVICE OEPARTMENT 
7706 LA GCMM 8 TECH TOLL SYS ALEWN[jRIA AREP 

7702 LA CCMh7 B TECH LOLL S 7 S  BkTOI4 RGUGE PREA 
7703 LA  CCMM 3 TEGP LCJLC 5 Y S  - BAYqIJ PREA 

7709 LA COVM L TECH C@LL 3 Y S  - HAMMOr4Lj AREA 

7704 LA COMM S TECH CULL SVS - L4Fb'IETTE AREA 
7700 LA COMM & TECH CdLL SYF.  MONFOE PREA 

7701 LA COMM R TECH COLL SYS - NEVV rJRLEINS &PEA 

7707 LA COMM G TEC.H CDCL srs - SHREVEPURT AREA 
8648 LA COMM & TECH COLLEGE S I S T E M  

8129 LA COMM L 4 W  ENFCFiC.EMENT 
8649 LA COMMtl ECH CDLLEGE SI S f  EM 
7700 CA COMMUNITY 6 TECHNICAL COLLEGE SYSTEM 
8647 LP DELTA COMMLlMIT3 CCLLEGE 

8662 CA EDUCATIPNAL TV AUWCRITY 

8007 LA FED PRCP ASSIST AGENCY 

6601 LA HOUSING FINANCE 

Mercer  

ti LuuW75O'R~wr 2007 cvr 

# of Salary 

Actives Assumption 
1,114 7 
336 5 
353 B 

5 0 
6 10 6 

425 0 

en 1 
60 0 

254 8 

1.167 2 
854 14  
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189 3 

1,462 13 

2 0 
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322 5 

656 44 
77 1 F 

i S B  50 

1,153 14 
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3 0 
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106 0 
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2 17 
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2 r, 
1 0 
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1 0 
1 0 

92 1 

15 0 
121 6 
105 10 
9 7  11 
94 13 
193 17 
101 14 
'9 1 
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3 3 

40 1 

5: 9 
I I 4 
45 7 

:ti 1 
I I 1 

108 7 

% Salary 
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I =A 
2% 
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0 =A 
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0% 

I kh 

0 5, 
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0% 

10DO/o 
0 =* 
0% 
1 % 
0% 

5% 

9% 

! 1% 
1416 
996 

14% 

3% 
6% 
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3% 
17% 
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l"4 
9% 

7% 

Date of Hire 
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0 
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Post-Retirement Benefit Valuation Report The State of L o u ~ s ~ a n a  Offrce uf Gdoup B e n e f ~ t s  

J!! 

9 

Data Assumptions by Included Agency (cot?tinuedJ 

Agency Name 
8105 W MANUFAZTCIRED HOUSING COMM 

60 14 LA hIL7TCIR VEHICLE COMMISSION 

gas6 L? NAVAL WAR MEMORIAL 

8605 W PROPERTV ASSlSTANCE 
b158 LA PUBLIC SERVICE COMMISSION 
8657 L C  5CH OF MATH SCIENCE & ARTS 

8655 LA CPEClPL EOUCATION CENTER 

4044 L& ST BD PJHWESALE DRUG DlST 

BE51 M ST 5CH FOR VISLPL IMP41RED 

4004 Lk CTcTE BUARO OF UEPliiSTRY 

40D9 LF, STATE BOARD OF EMBALMERS 

4016 LE. STATE HOARD OF NURSING 

8800 LA STATE GROUP BENEFITS 

205 LA STATE LAW INSTITUTE 
8653 W STATE SCHOOL FOR DEAF 

1205 LA T A 8  FREE SHUPPING COMM 
8625 LA TECH UNlV PERSONNEL OFFICE 

827 LA USED MOTOR COMMISSION 
8131 LA WAR VETERANS HOME 
3646 WFOURCHE LEVEE DISTRICT 

3647 LAKE BORGNE LEVEE DISTRICT 
8317 LALLlE KEMP CHARITY HOSPITAL 
8731 LE FLETCHER lECHNlCAL COMMUNIT 

415 LEG BUDGETARY CONTROL 
8954 LEGISLATIVE AUDITOR 

8955 LEGISLATll'E FISC4L OFFICE 
8300 LHCA 
1107 LOUISIANA BOARD OF PHARMACY 
4030 LOUISIANA CEMETERY BOARD 
01 f 0 LOUISIANA RECOVERY AUTHORITY 

0441 LOCilSlANA TAX CI)MMISSION 

4011 LPC BOARD OF EXAMINERS 

1901 LSU - BATON ROUGE 
8604 LSCI - MEDICAL CENTER 

8606 LSU - SWREVEPORT 
1904 LSU MED SCHOOL - NEW ORLEAN; 

8146 LT GOVERNOR-DEPT C R T  P R  

0674 LUFACGN 
0F-7 MTf4EE5E STATE IJNIVERSITf 
8350 MErlTkl HEALTH BIN 28 
8103 MENTAL HEALTH POdOCACY S 
8304 METRCPOL ITM4 HIJMAN SERdISES Dl 
8112 MILlT4RYDEPTSTCIFLA 
8561 MUNICIPAL FIRE E POLICE 
8621 NICHCLLS STATE LlhllVERSI'PI 

B673 NO CENTER FOR ZRE4TIVE ARTS 

8629 NORTHEAST L4 UNIVERSIV 
8135 NORTHWEST LA W A R  VETERAFA HOME 

8631 NORTHWESTEKN STATE UNIVERSITY 

1502 NOTARIAL RECORDS CUST 

8435 NR COASTAL RESTORATION 
8340 OFFICE FUR CITIZENS WITH DEV D 

B113 OFFICE LIFETIME L ~ A R N I ~ ~ G  
8320 OFFICE OF AGING AND ADULT SERVICE 

8141 OFFICE OF A ~ O R N E Y  GEFJERAL-MIF 

B8t0 OFFICE OF CAFETEPIA DIVISION 
8370 OFFICE OF CDMM SVCS-DSS 
8252 OFFICE OF COMMERCE b INDUSTRY 

6432 OFFICE OF CONSERVATION 

Mercer 

G ~ . J u ~ : ~ O R C W , I  idO? OOr 

tl of 
Active 

6 

12 
6 

43  

92 
93 

142 
3 

5 1 

6 

4 

23 

306 

3 
206 

7 

4 60 
19 

82 

12 

25 

357 
t G  

3 
195 
16 

142 

12 
2 

24 

32 
2 

6.281 

3,465 

292 

2,4F1 
18 

48 

$87 
153 
13 

120 

392 
17 

596 
49 

898 

27 
683 
17 

142 
2.626 

a 
4 t8  
399 

a 
1.493 

49 

157 

Salary 
s Assumption 

0 

0 
6 

1 

0 
1 

0 

il 

0 

a 
i) 

1 

3 

I 

j 

I 

3 4  

3 
0 

3: 

i 

41 

a 
D 

16 

1 
21 

@ 

0 

1 

1 
0 

2873 
1177 

141 

1509 
2 
5 

234 
7 
0 
1 

2 

0 
193 

2 
398 

1 
247 

0 

0 
29 

a 
6 
7 

P 

12 

0 
1 

9'~ Salary  
Assumption 

D ' h  

6%. 

1 0OG& 
2 4h 

0% 

1 =/t 

0% 
0% 

0% 
C% 
C% 

3% 
1 % 

1 1 U 

1 Sh 
50 YD 
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L)! 4 

I i l O ' b  
7b. 

<I 
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D'X 
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6% 
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Doh, 
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4 [Yo 

3 56 

0% 
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1 1 %  

1 OV! 
4 0% 
5 56 

ox, 
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1% 
0% 

32Y" 

4 %  
4 4'16 
4 "A 
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0 vA 
1 OA 
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0% 
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Date of Hlre 
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1 
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0 
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1 
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0 
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17 

17 
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0 
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Post-Retirement Benefit Valuation Report The State of Loulslana Ofice of Group Benqfits 

Data Assumptions by Included Agency (continued) 

Agency 
E'.33 

93 11 

8425 
6414 

6265 
8804 
8357 

0162 

6263 
8264 

s1oa 
414 

8267 

8410 
8114 
8700 

3849 

88:' 
6023 
8325 

1 1 0 6  
8682 
3659 

8646 

8813 

1BD1 
8139 

8645 
3643 
8333 
8136 
8634 

0616 
8617 

8618 
8751 
5001 
990 1 

4012 
1803 
4010 
8563 

8 5 R i  
P i90 
613 

8147 

30 1 

8586 
8'115 
8M3 

RWO 
507 

8414 

8315 
Ed15 
8318 

3655 
8511 

8512 

4513 
8514 
841 2 
Tutal 

Name 
OFFICE ,3F ELOEPL f AFFAIRS 
OFFICE r ) ~  HQMECPF~D x';uPIrf 8 RECOVERY 
OF FILE CIF H W f  SPFET' I  COMM 

dFFICE 3 F  LlOlJlD PETRI'J GAS 
OFFICE 3F PROGRAM VEVELUPMENT 
3FFICE OF RISK MfiI4bGEMENT 
OFFICE OF SESPETARY 

OFFICE OF STATE CIRR*PY 
QFFICE OF STbTE MUSEUM 
OFFICE OF STATE PAPKS 

3 F  FICE OF THE GOdERNOF! 

OFFICE OF THE SPEAKER 

OFFICE OF TOURISM 

OFFICE OF VEHICLE REGISTRATION 

OFFICE OF WOMENS SEHUICES 
PATIEKT COMP'SION Q0'0n 

PONTCHARTRAIN LEVEE DISTRICT 

PRISON ENTERPRlStS 
PROF ENG 8 LAND SURVEY 

PUBLIC HEALTH 

REAL ESTATE COMMISSION 
RECCVERY SCHOOL UISTRlCT 

RED RIVER ATCH R SOEUF 

RIVER PARISHES COMM COLLEGE 
SABINE RIVER AUTHORITY 

SCHOOL EMPLOYEES RETIREMENT SYSTEH 
SECRETARY OF STATE 
SOUTH LA COMMUNITY COLLEGE 

SOUTH CAFOURCHE LEVEE GI5TRlCT 
SOUTHEAST LA HOSPITAL 
SOUTHEAST LA WAR VETERFFJ HOME 
SOUTHEASTERN LA UNIVERLITY 

SOUTHERN UNIVERSIW R P 

SOLTHERN UNIVERSIPI - 14 O 
SOUTHERN UNIVERSITY-5HREVE PCIF4T 

SOWELA TECHNICAL f D M M U N I N  LO1 
SPONSOR DEPENDEMT-DIRECT elLL 

SSMrl-LAFOURCHE PARISH 
STATE BOARD OF MED EXAMINERS 

STATE EMPL RETlHEhtENT SVSTEM 
STATE PLUMBING 80ARD 
STATE PCLlCE COMM C-SIOA 
STATE POLICE RETIRE SYSTEM 

STATE POLICE TRAINING ACADEMY 

STATE SENATE 
STATE TRELSIJRER S OFFICE 

SUPREME COURT OF LA 

TEACHERS RETIREMENT SYSTEM 
UNIVERSITY MEDICAL CENTER 

UNIVERSITY OF NEW ORLEANS 
UNIVERSIW OF SOUTHWEST LA 
W I IRBY TRUST FUND 
WADE CORRECTIONAL CENTER 
WALTER 0 MOSS REG HOSPITAL 

WASHINGTON PARISH FACILI lT 
WASHINGTON ST TAMMANY CHARITf 

WEST JEFFERSON LEVEE DISTRICT 
WILDLIFE B FISHERIES 

WILDLIFE & FISHERIES 
WILDLIFE B FISHERIES 

WILDLIFE B FISHERIES 
WORK TRAINING FAClLlPlfNORTH 

Mercer 

C ~ O u w 7 5 u + e ~ , n  .m0: d u ~  

# of 
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50 

182 
9 
12 

48 

1 1  2 
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54 
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85 
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5 i 

658 

5 
36 

52 
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9 

2.413 

18 
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30 

4 1 

43F 
53 

15 
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1 7 2  
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5 

2 1 
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3 

6 

36 
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32 
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Salary 
Assumption 

0 
9 

0 

1 
1 

0 

1 
0 
0 

0 

2 
98 

C 
6 

0 

0 
6 
2 
G 

16 
1 

5 

2 
15 
C 
0 

6 

i e  

2 
3 
0 

366 

269 

62 

53  

B 

5 
1 
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S 
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0 
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2 
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1 
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0 

3.' 
7 

0 
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Post-Retirement Benefit Valuation Report The State of Louis~ana Office of Group Genefils 

Actuarial Basis 

Funding Policy 

'The post-rerirement rncciiu:tl it~surarice benefits are currently h d e d  on a pay -as-you-go hihis. Thc 
State currzr~tly i inds  on a crfih bssis as beneiiis are paid. No assets have bee11 stgregareil i lnd teatrictcd 
to provide post-retirement benefits. 

Accounting Policies 

t3ascd on the revenues of the State of Louisiana Cji'lice 01' Gror~p Bene~ils, tve expect that GASL3 45 
is  effective fbr the fiscal year beginning J ~ l y  1. 20117. The resti l ts shown in this report represent the 
anticipated accounting policy once GASB 35 is applied. Prospective application of GrZSB 45 has 
been assumed. 

'Tlie ~ m h n d c d  actuarial liability is  shown using horh 3 Icvcl dollar atnounl and a level percent of pay 
over an  amortizalion period of 30 years i tl d c ~  clnping thc ar l~~ua l  rcquired contribution. This  is lhe 
maximum nri~nrtization period allnwcd by [;ASH 45. 

Cost Method 

The projected m i l  crcdit (I'IJC) cost method was used ibr this haluatiun. Thc obicct i~c undcr PUC' is 
to fund eiich participant's benefits under the plan as they would accrue. 'T'liul;, thc total valiic i>f thc 
benefic to ~ ~ h i c h  usc.11 participant is cxpcctcd to become entitled, is bn~kcn down i n t o  units. each 
associated with :I year of past or future credited scrvicc. 

Valuation Procedures 

Financial and census data: We used participant data as supplied by the 0Ctic.c of  Group ljcneiits, 
thc State I'ayroll System and the various Slare Deiined Beneli t Pensiun Plans. This i n f i ~ r t u ~ l t ~ o n  
would customarily no1 be vcrificd by a plnn's nciun~-y. W'e hahe revic~vcd the information [or 
i~llernal consistencq. and wc havc nn rcnson to doubl ils substantial accuracq. Data assumplions 
are detailcd i n  the participant data scction. 

Claims data: The per membcr claim pr jcc t ions  ucrc  based on mcdical and prescription drug 
claim utilization incurred from July 1 .  2006 through Junc 30. 2007. Claims were segregated by 
plan and by non-X,ledicare rctirecs and Mcdicarc rctirees, InNK factors developed from historical, 
plan-specific claim data were applied to cst in~ate ultimate claims incurred. Claims were trended to 
Julv 1.  2007 through June 30: 2008 using the t'ollouitlg annual trend assumptions: 

I Prescrinrion Drur I I 4% I l J s n  I 

Pre Medicare 

United Heh;lvior;il Health cost was based o n  thc actual capitation r:ites to br charged and 
adn~inistrativt. ~ c ~ t s  werc based actual vendor fees for thc pcriod in question 

Medicare Eligible 

'1-otnl projected claim CLISIS were determined by combining the above con1 ponct~ts. 

Mercer 
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Post-Retirement Benefit Valuation Report The State of Lou~s~ana Ofice of Group Genefits 

Actuarial Basis 

Summary of Actuarial Assumptions 

The follulting as5umptions wcre used in valuing Ihc liahilitics and henetits undcr the ]?la:l. 

U i s c u u ) ~  rt!tcj 4.00% per annuli, nct d e x p e n s e s .  

Hwlth curtJ ceu! The trend rate? of incurred claims rcprcscnt 11)e rate of  increaw iri employer clnitn 
rrvnd r-ole c payments: 

Medical and Drua Annual Rates of Increase 

Fiscal Year Pre-Medicare Medicare-Eligible 

2007 9.5% 10.6% 
2008 9 0% 10.1% 
2009 8 5% 9.6% 
201 0 8 O'YP 9.1% 
201 1 7 5 %  8.6% 
2012 7 0% 8 1 O/F 

201 3 6.5% 7 6O;c 

2014 6. Oaio 7 I% 
2075 5.5% 6 6% 
2016 5.4% 6 3% 
201 7 5.3% 6 0% 
2018 5.2% 5.8% 
20 19 5 1% 5.5% 
2020 5 0% 5 3% 
2021 + 5 0% 5.0% 

Arlr~uad U X P - ( ; ~  pt7r 
rc~pilr~ tnr>hc.irl Year Ending June 30, 2008 

olainrs L.OSI 

Plan Pre-Medicare Medicare-Eligible 

OGB P?O 
Humana HMO 
United EPO 
AS1 Tricare 

Medicare Advantage 
Humana FFS NIA 2,136 
Humana HMO N/A 1,680 

- 

Aging Sample Aqes Medical Annual Increases 

Under 21 0 5% 
21 - 30 2.0% 

31 - 40 3.0% 
41 - 60 4.0% 
61 - 70 3.0% 
71 - 80 2 0% 
81 - 90 1 ,O"h 
90+ 0 1% 

Mercer 
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Post-Ret Lrement Benefit Valuation Repofi The State of Louis~ana Office of Group Benef~ts 

Actuarial Basis 

Summary of Actuarial Assumptions (conttnued) 

.- 
S ~ l r ~ n -  ,Sculu 5% per an~lutn 

Pow011 Growth 3% per anriurri 

Retiree ~ ~ t i f r r h z t ~ ~ o n  !~ri.r.cu~~e.~ Retiree rnedical conlrihutions are assumed t i )  increase at the snrne ratcs ss 
iiicurred claims. We nisume ;i constant cocl ~harlng in plan design hetwcctl 
employer and tmpluyees.  

RP 2000 Mortality Table for ~ r i a l e ~  and fcmalcs, cornbi~led lit.;l!tliq. no 
cull:ir, wit11 ~l lortal i ly improve~nents prqjccted to 2007. Sample w t t ~  3rc B S  
sho\\'rl bclow. 

Age Male Female 

Mercer 
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Assurnptio~ls dit'fcr by employment group. Ratc at san~plc' :lgcs are as 
follows: 

State -- 

0.21 0 
0.160 
0.120 
0.090 
0.050 
0.030 
0.030 
0 020 
0 020 
0 020 

Teachers 

0.100 
0 070 
0.080 
0 050 
0.030 
0 020 
0 020 
0 020 
0.020 
0.020 

Schools 

0.160 
0 075 
0 065 
0.055 
0 035 
0.030 
0.020 
0 016 
0 016 
0,020 

Police 

0,030 
0 030 
0 030 
0.020 
0.020 
0 010 
0.010 
0 010 
0 010 
0 000 



Post-Retirement Benefit Valuation Report The State ol Lou~srana Office of Group Benef~fs 

Actuarial Basis 

Summary of Actuarial Assumptions (continued) 

i.11.~ bi1it.v Assumed rates of disabilitj as shown in  rablc hclow: 

.- 

Refirrmupr[ ruics Assu~nptions dif3'cr by clnployment group and tlatc ot-lllnn p;~rticipation as 
shown in the tablcs helow: 

State 

0.000 
0 350 
0.350 
0 260 
0.360 
0 250 
1 000 

Teachers 

0 030 
0 030 
0 23C 
0 260 
0 330 
0 360 
1.000 

Schools Police 

0.000 0 150 
0.600 0.200 
0.400 0 350 
0.350 0.500 
0.300 1 000 
0.200 1.000 
1.000 1 000 

,I lmital s t  ufu+ 
Fcrcentage 111arried at Males ............................................................................. 40%1 
relircment l'ema les ......................................................................... . 4 W "  
.Agc difference of spouses h.lnlc5 are assumed to he 3 years older than fcrnales. 

iLft>dictt/ p/ur/ p(;r/icip~~lior~ I O(lq/o o f  f ~ ~ t u r e  retirees are aqqumed to  elect medical covt.r-:~gc.. 

1 i10',0 clf married participants are assu~rled ro clcct coverage for tllcir 
spouse. 

-- 
L@ Imsurunrr plutr 100% of' future retiree5 are assutned to elcct l i fe  insurance cciccragc. 
pr~rticipation 

.di / j?~it~z.v/r l~tive tJxpi3~~,si9s Included in thc pcr-capita claims cost. 
-- - 

b;iluution d r ~ l p  July 1 ,  2007 

Mercer 
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Post-Retirement Benefit V a l u a t i o n  Report The State of Lou~slana Or-frce of Group Genefits 

Actuarial Basis 

Summary of Plan Provisions 

Eligibility A participatlt eligible for retirce benefits if ~tbq mect the retirement el igihility 
RS defined in the subscqucnt retiremt.111 systems. 

Ketiree~ e l e c l j ~ ~ g  ~rledical covcrage must hacc been covered by the active 
medical plan itnmedintcly prior t o  rctirc~nel~t. 

.lledical Benefits Kctirees havc a choice between t l ~ r  O(;D PPO. Hu~nana  Hh10 arrd Ilnited 
LPO. 

Retiree5 post-Med~care also can clinsr ~ h c  I Iulnan 1.FS Medicare Advantage 
Plan or lllc 1 Ii~malla I IMO M e d ~ u ~ r t :  Advantage Plan. '1 hc I luman tlh.10 
hlAP1) is only ;~vn~lah le  in certain parishes 

Lifet~me Max~murn 

Emergency Room 

Inpatlent Hospltal 

Prescription Drugs 

Mercer 

G ~ o u m s m ~ t p r n  Z W ~  uor 

$300 deduct~ble per person per 515 PCP, $25 Specialist $1 5 PCP, $25 Spec~allsl 
plan year 

After deduct~ble. 90% cl ~n-network Once a member 1s covered by 
e l~g~b le  expenses pad. 80% paid Medicare, plan pay5 80q% of MC 
after Med~care pays prlmary Cotnsurancef dedact~ble 

S150 deductible unless hospilalized $100 Copay, warved if adm~tled 5100 Copay. wa~ved ~f adm~tted. 
lrnmediately following ER treatment Then rnpatient copay applles Then Inpatient copay appl~es 

950 deductible per day . max of 5 $100 per day, rnaxlmum of $300 $100 per day, maxiinurn of $300 
days per admission per adm~ssion per adm~sston 

Mernbe! pays 50%. max oi 550 per Member pays 50%, rnax of $50 Member pays 50%; max of $50 
3Dday fill. per 3D-day fill. per 30-day fill. 
$1200 per person per plan year out 
of pocket threshold Once this Is $1200 per persol per plan year 57200 per person per plan year 
reached $Ccopay for generic, $ I 5  out of pockel threshold Once this out of pocket threst~old. Once this 
copay for brand 1s reached. $0 copay for generic, is reached. 50 copay for generic, 

$15 copay for brand $1 5 copay lor brand 



Post-Retirement Benefit Valuation Report The State of Lou~siana Office of Grr~lup Benehts 

Actuarial Basis 

Summary of Plan Provisions (cont~nued) 

Medicare Advantage Plans 

Humana FFS Humana HMO 

Offrce Vls~ts $15 copay PCP 
$30 copay specialist 

$5 copay PCP 
520 copay spec~al~sl  

Emergency Room 20% up to $50 out-of-pocket 100% paid after $50 copay 

inpatlent Hosp~tal 100% after $180 copay per day for 100% paid after 525 copay per 
first 5 days day for first 5 days 

Prescr~pt~on Drugs - Retail 
Level One $5 (low cost generic & brand} $0 (low cost generlc 8 brand) 

Level Two 
$35 (h~gher cost generlc B brand $20 (h~gher cost generic & brand 

Level Three $60 (high cost, brand name, and $40 (h~gtl cost. brand name, and 
same self-:qectables some self-~nlectables 

Level Four 25% (hlgh technology drugs and 25% (high technology drugs and 
self-injeclables not available at self-~njectables not available at 
other levels other levels 

Prescription Drugs - Mail Order 
Level One $1 5 
Level Two $105 

Level Three $180 
Level Four 25% 

Surviving Spouse Surviving spr,uscs arc: eligible 10 c~jnt inue cwerage. 

Uuntinuation 
Provisions 

LifelnsuranceBenefit Basicli~eit~srrranceisavailablcin~liefollo~~in~~~mounts: 

Until age 65 
Ages 65-70 
After age 70 

Amount 

55,000 
$4,000 
$3,000 

Addititjnal supplerncntal life insurallce bascd on pay at retireme111 
avai  tahlc. 

Sptoiisr l i fe itinwrance amounts of $ 1,000 and $5,000 available. 

Mercer 
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Post-Ret irement Benefit Valuation Report The State of Lou~s~ana Office of Group Benefits 

Actuarial Basis 

Summary of Plan Provisions (continued) 

- - 

Mnn thly Premiams Employee.; hired before J a n u a q  1, 2002 pay approximately 25% of the  
cvst of covera3e (except sir~gle retirees under age 65 pay approximaic_.ly 
25% of the active employee cost). Total annual per capita ~r~rdical 
contribution rates for 2007-2008 arc shown in t l ~ c  13blc. bclaw: 

Employees hircd on or after January 1.2002 pa) 3 percentage n f  thc total 
contribution rate bascd on the following sclicdulc: 

Contribution 
Service Percentage 

I l ~ i d c r  10 )ears 3 I %) 

11)- 14 ycars 62% 
t 5- 19 years 44'% 

20' years 25?/0 

'I'otal Prcmium Hatrs  re as J'Ollo~.~s: 
Medicare Advantage Plans 

PPO --LA EPO HY!Y . Humana FFS Humana HMO 

A@ve 
S~ngle 523 00 543 96 502 :2 NIA NIA 
Wlth Spouse 1,110 88 1.155 32 1,D6644 NIA Mi A 
Wlth Children 63788 66340 61236 N /A NIA 
Fam~ly 1.171 56 1,218.44 1>12472 NIA NI' A 

Rehred No Med~care 8 Re-ernploved Retiree 
S~ngle 97300 1,01138 93408 NIA N /A 
W~th  S p u s e  1 7 1 8 1 2  1,TS684 1,64936 NI A NIA 
Wlth Children 1,08380 1,12712 1,04048 NI A NI A 
Farn~ly 1,709 84 1.778 24 1,641.44 NI A N IA 

Ret~red with 1 Medicare 
Single 
W~ th  Spouse 
W ~ t h  Children 
Family 

Retired w~th 2 M~dlcare 
W~th Spouse 
Family 

316 40 329 04 303 7 2  176.00 138 DO 
1,169.04 1,215 80 1.122 24  N IA NtA 

547.64 56956 5 2 5 7 6  N /A NfA 
1,55768 1,61996 1.49532 NIA N /A 

568.72 591 44 545 96 352 DO 276 00 
704 16 732 32 676 00 N /A NIA 

All members who retire on or after July 1, 1997 must have Med~care Parls A and 8 in order to qual~fy for the reduced premium rates 

Life Insurance Prerniums 

Rctircc pays 50 cents for each $1,000 or l iti: insurance. 

Retireep:1~s118centsforeach$I.UUOofip~~~~clifeinsurancc. 

Mercer 
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Post-Retirement Benefit Valuation Report The S ~ t e  of Lou~s~ana Ofice of G r o ~ ~ p  Benefits 

Actuarial Basis 

Summary of Plan Provisions (contmued) 

Cost Sharing Provisior~s 

It is assumtd for tlir pi~rposcs o f  this valuation that the State ofI.ouisiana will in the future maintitin :r 
coilsistcrnt lcvrl o f  cost sharing for benefits with the retirees. 'I'his ]nay bc achieved by ;idj usling thc bcnc tlr 
pro\ ~s ions ,  co~~tr i t lu t io~ls ,  or both. 

Mercer 
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Click here for the Included Agencies Results by Agency spreadsheets 
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http://www.doa.la.gov/OSRAP/library/afr%20packetts/GASB45OPEBLiability.xls

