EXHIBIT XVIII
PLAN B: FUND BALANCES

PRESENT ASSETS OF THE SYSTEM CREDITABLE TO:

AT AV e I e e e

AR eS ey e U - e e ) et vl e

Pension Accumulation Account

Pelefied Retirement OptionPIan SATCOUNE a ot s tv b benims s destivrssih sbvittatoniss

Punding IDEPOSIE ACCOUNT, o vis e osioinnstssissnssssusssissuass sises s5esasssass i seassisnsiissnsisaassssanssas
NEDPMARKET VATURORASSRER i e
ALLOCATED SHARE OF THE EXPENSE FUND.........ccccvvvrueenrerueaanennas

ADJUSTMENT FOR ACTUARIAL SMOOTHING .........cccocioeeinnnmnnmnnsnnnns

ACTUARIAL VALUE OF ASSETS ...0...cccicoaitiiivaiininmnniimasssstusmmebimnes

EXHIBIT XIX - Schedule A
PLAN B: PENSION BENEFIT OBLIGATION

Present Value of Credited Projected Benefits Payable to Current Employees..............
Present Value of Benefits Payable to Terminated Employees ............cc.ccceeveevevvecnnnnee.
Present Value of Benefits Payable to Current Retirees and Beneficiaries ....................
TOTAL PENSION BENEFIT OBLIGATION ............coccoviseimsererss
NET ACTUARIAL VALUE OF ASSETS ..o iebinssimismisisi

Ratio of Net Actuarial Value of Assets to Pension Benefit Obligation.........................

EXHIBIT XIX - Schedule B
ENTRY AGE NORMAL ACCRUED LIABILITIES

Accroed 1aability for Active BRplaYees: ..o i sl it hviboismieidiatinissins
aveed Taabilit Yo r TermiNAted B PIOYEES v i i iomesis diimssisimssaisssss sesmtrsiabansess
Accrued Liability for Current Retitces and BencfiCIaries ... vvivisississssnssmsis
TOTAL ENTRY AGE NORMAL ACCRUED LIABILITY ..............
NET ACTUARTAL VALUE OF ASSETS iiicccniiciiissincainissasmsssnsssnsess

Ratio of Net Actuarial Value of Assets to Entry Age Normal Accrued Liability .....
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14,955,605
44,667,598

13,333,356
1,670,416

311,308
134,940,283
90,576
15,415,638

150,446,497

106,870,967
5,358,057
44,667,598
156,896,622
150,446,497
95.88%

121,134,818
5,358,057
44,667,598
171,160,473
150,446,497
87.90%



EXHIBIT XX
PLAN B: COST OF LIVING ADJUSTMENTS - TARGET RATIO

Amortizationof Untufided Balante OVEr 30 JEAS: it ciisinsiossinssussinsvissmassibssasinss

Adjustments in Funded Ratio Due to Mergers or Changes in Methods or Assumption(s):

Changes TorFiscal 1987 ... iuiunn i bobasiusasss 13.61%
@Ehanoes ORBISEAl OB I i -3.15%
GhanvessToR EIBealRIORY . = o e e iinivieimisiinsiee 0.13%
Chanpesifonbaseal lON . oie e e e -3.81%
Changes 100 FISCali1 995 i i rnnissssssmmssisasisinsinssansss -3.33%
Changes forHiseal 1997 ..o vcns i 4.20%
Ghangesttor Fiseal 1998 = e o libom sl i -3.43%
Ehances o RISealRIgNN 0 o v foves s e -3.95%
ChansesronBisial 20 -0 oo e wa B -0.11%
Chanoes o HISCRLEZO03 Lot o b ssitienaing -0.23%
Changes TonBiscal 2008 .. i ipnseiinsmivamsssm -3.19%
Chanpes ot Eiseall 2006 5. i s v svihayss s s siviiss -0.65%
Chanoes I ORBISCAlMNT L o vt i s e eminbisiens -0.58%
Ehanges fonEISeald0R = drnl Ll e e e 10.41%

LB AL T R T o) o o et S B o i S M g - 210 Xyt

Amortization of Adjustments in Funded Ratio over 30 years:
(haneesiorBIsealRl 08T - o e i s et -9.98%
Changesitorbaseal 1988 oo s 2.21%
Changes for Fiscal 1989 :........ccimimiininncininemmmonin -0.09%
Ehanoes tebEISeRLIID0 i i il snsiimivimiiviiin 2.41%
Chanoes IaRHISCAlTINOR 0 il ms it tiie 1.55%
Ehanpes tarbsealNOT . . et e intcinnash -1.68%
Chanses tonBISealilNO8 oo i i ieadiisssdsnmiin 1.26%
Changesdoruscal 1990 .. ... cnv vt 1.32%
Chianiges foETSeal 2001l soiasimiiehvesssssias 0.03%
Ehatipes tORRISEAL 2008 .o 5l coinniatss st st smeasssssinios 0.05%
Changes TORRISCALZDND 0. 0 a5 s bhrontnir b hasiadda danan 0.43%
Changes forBISeaAl 2006 .. v aitnnii i ssaemistisersanmmes 0.07%
Changes far Biscal 2007 5o vn. v unmmmmiisanissis 0.04%
Clhanges torHISEal 200R 5 i iirmdiasin ik -0.35%

TOT AT Anettivation ol A d)GEHHERES oo ainsinsmin bttt bl
Target Ratio for Current Fiscal Year (Not:more than 10096)..........ocusessmsssssssnseasions
Actitarial Valne of Assets Divided by PBO a3 of 2000.......coumivnnimmssmneninasiis
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100.23%
-0.18%

-2.73%
100.00%
95.88%



EXHIBIT XXI
CENSUS DATA -PLANB

Terminated
with Funds
Active | on Deposit | DROP Retired Total

Number of members as of
December 31, 2008 2,162 1,518 32 548 4,260
Additions to Census

Initial membership 325 2 327

Omitted in error last year

Death of Another Member Ji 7
Change in Status during Year

Actives terminating service (94) 94

Actives who retired (22) 22

Actives entering DROP (18) 18

Term. members rehired 11 CL1)

Term. members who retire (5) S5

Retirees who are rehired

Refunded who are rehired 11 2 13

DROP participants retiring (5) 5

DROP returned to work 8 (8)

Omitted in error last year
Eliminated from Census

Refund of contributions (129) (54) (183)

Deaths (1) (2) 27) (30)

Included in error last year

Adjustment for multiple records
Number of members as of
December 31, 2009 2,253 1,544 37 560 4,394
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PLAN B - ACTIVES CENSUS BY AGE:

Age
16 - 20
21 - 25
26 - 30
31 - 35
36 - 40
41 - 45
46 - 50
51 - 55
56 - 60
61 - 65
66 - 70
71 - 75
76 - 80
81 - 85
86 - 90

TOTAL

Number
Male

9
62
85
79
98
129
170
182
168
112

36

16

1

2

1

1,160

-

Numberxr Total
Female Numbex

4 13

51 113

120 215

107 186

138 236

165 294

152 322

160 342

133 301

69 181

24 60

5 21

1 2

1 3

o0 1

1,130 2,290

Average
Salary

20,344
23,867
29,927
31,586
34,498
36,302
36,403
37,041
36,834
37,921
36,504
30,373
16,833
22,856
18,000
34,661

Total
Salary

264,476
2,696,980
6,434,398
5,875,010
8,141,643

10,672,651
11,721,662
12,667,962
11,087,074
6,863,742
2,190,229
637,833
33,666
68,569
18,000
79,373,895

THE ACTIVE CENSUS INCLUDES 1,011 ACTIVES WITH VESTED BENEFITS, INCLUDING
37 DROP PARTICIPANTS AND 25 ACTIVE FORMER DROFP PARTICIPANTS.

- TERMINATED MEMBERS DUE A DEFERRED RETIREMENT BENEFIT:

PLAN B
Age
31 - 35
36 - 40
41 - 45
46 - 50
51 - 55
56 - 60
61 - 65
66 - 70
Td = 75
76 - 80
81 - 85
TOTAL
PLAN B

Number
Male

R
ARRROODUWOULOUDN

tn

Number Total
Female Number

o 2

2 7

14 20

13 28

18 28

13 18

=2 10

g p |

1 2

0 1

0 .

64 118

- TERMINATED MEMBERS DUE A

Contributions Ranging

From
0

100
500
1000
2000
5000
10000

To
99
499
999
1999
4999
9999
19999

TOTAL

G. S. Curran & Company, Ltd.

Average
Benefit

4,771
6,926
8,389
8,549
8,890
10,875
4,820
3,607
1,458
3,497
5
8,204

REFUND OF CONTRIBUTIONS:

Number

1,022
222
70

42

50

19

1,426
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Total

Contributions

24,684
52,558
51,042
62,240
160,745
114,649
16,116
482,034

Total
Benefit

9,541
48,480
167,786
239,359
248,926
195,744
48,201
3,607
2,916
3,497

5
968,062



PLAN B - REGULAR RETIREES:

Age
56 - &0
61 - 65
66 - 70
71 = 75
76 - 80
g1 - BS5
86 - 90
91 - 99

TOTAL

Number
Male

7
38
63
73
26
19

3

2

231

Number

Female

26
42
41
33
28
24

207

PLAN B - DISABILITY RETIREES:

Age
31 =~.35
41 - 45
46 - 50
51 - 55
56 = 60
&1 = 65
66 - 70

TOTAL

Number
Male

M
hwoyn RN R

46

PLAN B - SURVIVORS:

Age

g = 25
26 =130
31 - 35
51 = 55
56 - 60
61 = 65
66 - 70
71 = ‘75
76 - 80
81 - 85
86 - 90
91 = 99

TOTAL

Number
Male

OO0OMNOOOOOROOO

N

Number
Female

Mool WwoOo OO

13

Number
Female

QLWL KHKRRK

(33
W

N = oW

61
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Total
Number

i1
64
105
114
59
47
27
11

438

Total
Number

MR

11
20

59

Total
Number

[
MHLWWS LWLGRRKHRK

=)
W

-50-

Average
Benefit

24,697
12,175
10,593
7,631
8,257
7,568
7,890
3,785

9,430

Average
Benefit

5,293
6,153
5,335
7,686
6,855
6,806
7,174

6,958

Average
Benefit

5,808
3,490
12,078
8,801
10,248
12,111
6,441
4,298
4,614
5,515
4,077
2,618

7,065

Total
Benefit

271,671
779,186
1,112,250
869,905
487,141
355,704
213,017
41,637

4,130,511

Total
Benefit

5,293
12,306
5,335
84,550
137,102
115,694
50,221

410,501

Total
Benefit

5,808
3,490
12,078
70,404
51,240
108,997
64,410
55,869
13,842
49,632
4,077
5,236

445,083
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PLAN B: YEAR-TO-YEAR COMPARISON

Number of Active Members

Number of Retirees & Survivors

Number of Terminated Due Deferred Benefits
Number Terminated Due Refunds

Active Lives Payroll

Retiree Benefits in Payment

Market Value of Assets

Actuarial Value of Assets

Present Value of Future Employer Normal Cost

Present Value of Future Employee Contrib.
Funding Deposit Account Credit Balance

Present Value of Future Benefits

EXHIBIT XXII

Fiscal 2009
2,290

560

118

1,426

$ 79,373,895
$ 4,986,096
$ 134,940,283
$ 150,446,497
$ 60,488,525
$ 16,221,775

$ 311,308

$ 226,845,489

Fiscal 2008
2,194
548
108
1,410
$ 74,891,671
$ 4,744,664
$ 109,749,342
$ 136,139,102
$ 63,985,978
$ 15,422,566

$ 289,589

$ 215,258,057

Fiscal 2007
2,030

530

97

1,353

$ 62,859,807
$ 4,400,123
$ 144,163,791
$ 141,756,387
$ 36,302,827
$ 13275174

$ 0

$ 191,334,388

Fiscal 2006
1,990

508

98

1,369
$ 59,155,664
$ 4,029,570
$ 132,695,110
$ 123,781,772
$ 30,194,074
$ 12,440,078

$ 0

$ 166,415,924

Employee Contribution Rate
Projected Tax Contribution as % of Payroll

Actuarially Required Net Direct Employer
Contribution Rate

Actual Employer Contribution Rate

Fiscal 2010

3.00%

1.13%

8.60%

10.00%
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Fiscal 2009

3.00%

1.13%

9.56%

6.25%

G. S. Curran & Company, Ltd.

Fiscal 2008

3.00%

1.11%

6.13%

6.00%

Fiscal 2007

3.00%

1.05%

5.39%

6.00%



Fiscal 2005

1,970

486

91

1,298
$ 54,810,437
$ 3,588,698
$ 117,661,283
$ 111,443,610

$ 30,452,448

$ 11,815,922

$ 153,711,980

Fiscal 2006

3.00%

1.03%

5.90%

5.75%

Fiscal 2004
2,062

461

69

1,243

$ 54,325,541
$ 3,313,829
$ 110,700,198
$ 99,526,756

$ 30,454,650

$ 12,600,693

. § 142,582,099

Fiscal 2005
3.00%

1.00%

5.45%

5.75%

Fiscal 2003

2,189

417

64

1,182
$ 54,823,785
$ 2,898,810
$ 99,612,361
$ 90,234,749
$ 31,528,445
$ 12,689,583
$ 0

$ 134,452,777

Fiscal 2004

3.00%

0.95%

5.61%

5.25%

Fiscal 2002

2.122.

404

64

1,199
52,863,764
2,704,346
85,214,085
84,572,863

28,501,122

12,282,205

125,356,190

Fiscal 2003

3.00%

0.96%

5.18%

3.75%
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Fiscal 2001

2,046

401

44

1,099
48,507,063
2,542,212
84,474,861
83,407,668

19,615,292

11,353,565

114,376,525

Fiscal 2002

3.00%

0.96%

3.62%

2.75%

Fiscal 2000

1,922

395

42

1,062
$ 43,079,182
$ 2,373,678
$ 82,785,072
$ 79,249,113
$ 13,032,125
$ 6,859,540
$ 0
$ 99,140,778

Fiscal 2001

2% over $1200

0.85%

2.47%

2.15%



SUMMARY OF PRINCIPAL PLAN PROVISIONS

All members of the Parochial Employees' Retirement System are participants in either Plan A or Plan
B according to the provisions of the agreement entered into by their employer. All employees of a
participating employer must participate in the same plan. The principal provisions of each plan are
given below. The following summary of plan provisions is for general informational purposes only
and does not constitute a guarantee of benefits.

PLAN A:

CONTRIBUTION RATES - The Plan A fund is financed by employee contributions of 9.50% of
member's earnings and employer contributions as determined by the Public Retirement Systems'
Actuarial Committee. In addition, each sheriff and ex-officio tax collector deducts one-fourth of one
percent of the aggregate amount of the tax shown to be collected by the tax roll of each respective
parish, excepting Orleans Parish and East Baton Rouge Parish, and remits the money to the system on
an annual basis. The system also receives revenue sharing funds each year as appropriated by the
legislature. In any fiscal year in which employer contribution rate as actuarially determined is
scheduled to decrease, the Board of Trustees may elect to maintain the existing rate or any rate
between the existing and minimum rates.

RETIREMENT BENEFITS — Members hired on or before December 31, 2007, with seven years of
creditable service may retire at age sixty-five; ten years of creditable service may retire at age sixty;
members with twenty-five years of service may retire at age fifty-five; members with thirty years of
service may retire regardless of age. Members hired on or after January 1, 2007, with seven years of
creditable service may retire at age sixty-seven; ten years of creditable service may retire at age sixty-
two; members with thirty years of service may retire at age fifty-five. The retirement allowance is
equal to three percent of the member's final compensation multiplied by his years of creditable service;
however, any employee who was a member of the supplemental plan only prior to the revision date has
the benefit earned for service credited prior to the revision date on the basis of one percent of final
compensation plus two dollars per month for each year of service credited prior to the revision date,
and three percent of final compensation for each year of service credited after the revision date. All
accumulated annual leave for which payment cannot be made in accordance with law and all unused
sick leave accumulated at the time of retirement is included in the member's creditable service for
retirement computation purposes. The retirement allowance may not exceed the greater of one
hundred percent of member's final salary or final compensation.

DISABILITY BENEFITS - Five years of creditable service are required in order to be eligible for
disability benefits for members hired on or before December 31, 2007. Seven years of creditable
service are required in order to be eligible for disability benefits for members hired on or after January
1, 2007. Disabled members receive a normal retirement allowance if eligible. Otherwise, the member
receives the lesser of three percent of compensation multiplied by his years of service, not to be less
than fifteen years, or the accrual percentage as defined for retirement benefits multiplied by final
compensation multiplied by years of service assuming continued service to age sixty for members
hired on or before December 31, 2007 or age sixty-two for members hired on or after January 1, 2007.

SURVIVOR BENEFITS - Five years of creditable service is required in order to be eligible for
survivor benefits. If a member is eligible for normal retirement at the time of death, the surviving

-58-
G. S. Curran & Company, Ltd.



spouse receives an automatic option 2 benefit. If the member was not eligible for a normal retirement,
the surviving unmarried spouse with minor children receives sixty percent of final compensation. If
the member was not eligible for a normal retirement, the surviving unmarried spouse with no minor
children receives forty percent of final compensation payable upon the attainment of age sixty by the
spouse, or upon becoming disabled. Minor children with no unmarried spouse receive thirty percent of
final compensation each, not to exceed a total of sixty percent of final compensation.

CONTRIBUTION REFUNDS - Upon withdrawal from service, members not entitled to a retirement
allowance are paid a refund of accumulated contributions upon request. Receipt of such a refund
cancels all accrued rights in the system. If a member receives a refund of contributions and is
subsequently rehired on or after January 1, 2007, the provisions applicable to members initially hired
on or after January 1, 2007 will apply.

PLAN B:

CONTRIBUTION RATES - The Plan B fund is financed by employee contributions of 3% of
member's annual earnings and employer contributions as determined by the Public Retirement
Systems' Actuarial Committee. In addition, each sheriff and ex officio tax collector deducts one-fourth
of one percent of the aggregate amount of the tax shown to be collected by the tax roll of each
respective parish excepting, Orleans Parish and East Baton Rouge Parish, and remits the money to the
system on an annual basis. The system also receives revenue sharing funds each year as appropriated
by the legislature. In any fiscal year in which the employer contribution rate as actuarially determined
is scheduled to decrease, the Board of Trustees may elect to maintain the existing rate or any rate
between the existing and minimum rates.

RETIREMENT BENEFITS: - Members hired on or before December 31, 2007, with seven years of
creditable service my retire at age sixty-five; ten years of creditable service may retire at age sixty;
members with thirty years of service may retire at age fifty-five. Members hired on or after January 1,
2007, with seven years of creditable service my retire at age sixty-seven; ten years of creditable service
may retire at age sixty-two; members with thirty years of service may retire at age fifty-five. The
retirement allowance is equal to two percent of the member's final compensation multiplied by the
years of creditable service. All accumulated annual leave for which payment cannot be made in
accordance with law and all unused sick leave accumulated at the time of retirement is included in the
member's creditable service for retirement computation purposes.

DISABILITY BENEFITS - Five years of creditable service is required in order to be eligible for
disability benefits for members hired on or before December 31, 2007. Seven years of creditable
service is required in order to be eligible for disability benefits for members hired on or after January
1, 2007. Disabled members receive a normal retirement allowance, if eligible. Otherwise, the member
receives the lesser of two percent of compensation multiplied by the years of service, not to be less
than fifteen years, or two percent of final compensation multiplied by the years of service assuming
continued service to age sixty for members hired on or before December 31, 2007 or age sixty-two for
members hired on or after January 1, 2007.

SURVIVOR BENEFITS - The surviving spouse of a member who was eligible for normal retirement
at the time of death receives an automatic option 2 benefit. The surviving spouse of a member with ten
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or more years of creditable service and not eligible for normal retirement at the time of death receives
an option 2 benefit payable at attainment of age fifty by the spouse.

CONTRIBUTION REFUNDS - Upon withdrawal from service, members not entitled to a retirement
allowance are paid a refund of accumulated contributions upon request. Receipt of such a refund
cancels all accrued rights in the system. If a member receives a refund of contributions and is
subsequently rehired on or after January 1, 2007, the provisions applicable to members initially hired
on or after January 1, 2007 will apply.

DEFERRED RETIREMENT OPTION PLAN:

In lieu of terminating employment and accepting a service retirement allowance, any member of Plan
A or Plan B who is eligible for a normal retirement may elect to participate in the Deferred Retirement
Option Plan (DROP) for up to three years and defer the receipt of benefits. In terms of DROP
eligibility, any member whose service, when combined with service in any other state or statewide
public retirement system exceeds thirty years will be eligible to include reciprocally recognized service
credit. Upon commencement of participation in the plan, employer contributions are payable but
employee contributions cease. The monthly retirement benefits that would have been payable, had the
person elected to cease employment and receive a service retirement allowance, are paid into the
DROP fund. This fund does earn interest once the member terminates participation in DROP but
continues their employment. The interest rate is based upon the rate of return of a short-term U.S.
Treasury security, a group of short-term U.S. Treasury Securities, or an index of short-term U.S.
Treasury securities to be selected by the board of trustees. This interest is to be credited to the
individual’s account balance on an annual basis. Additionally, no cost-of-living increases are payable
to the participants until employment which made them eligible to become members of the system has
been terminated for at least one full year. Upon termination of employment prior to, or at the end of,
the specified period of participation, a participant in the plan may receive, at his option, a lump sum
from the account equal to the payments into the account, a true annuity based upon his account balance
in that fund, or any other method of payment if approved by the board of trustees. The monthly
benefits that were being paid into the Deferred Retirement Option Plan fund will begin to be paid to
the retiree. If a participant dies during the participation in the plan, a lump sum equal to his account
balance in the plan fund shall be paid to his named beneficiary or, if none, to his estate. If employment
is not terminated at the end of the three years, payments into the plan fund cease and the person
resumes active contributing membership in the system. Additional accrued benefits are based on final
average compensation used to calculate the member's original benefit unless the additional period of
service is at least thirty-six months for those individuals hired on or before December 31, 2007; or at
least sixty months for those individuals hired on or after January 1, 2007.
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ACTUARIAL ASSUMPTIONS

In determining actuarial costs, certain assumptions must be made regarding future experience under
the plan. These assumptions include the rate of investment return, mortality of plan members, rates of
salary increase, rates of retirement, rates of termination, rates of disability, and various other factors
that have an impact on the cost of the plan. To the extent that future experience varies from the
assumptions selected for valuation, future costs will be either higher or lower than anticipated. The
following chart illustrates the effect of emerging experience on the plan.

Factor
Investment Earnings Rate
Annual Rate of Salary Increase
Rates of Retirement
Rates of Termination
Rates of Disability
Rates of Mortality

Increase in Factor Results in
Decrease in Cost
Increase in Cost
Increase in Cost
Decrease in Cost
Increase in Cost
Decrease in Cost

The following assumptions apply to both Plan A and Plan B unless stated otherwise.

ACTUARIAL COST METHOD:

ACTUARIAL ASSET VALUES:

Plan A: Frozen Attained Age Normal Actuarial Method
with allocation based on earnings. The normal cost is
interest adjusted for midyear payment. The normal
costs are calculated by aggregating present values of
benefits and salaries for active members. The frozen
actuarial accrued liability was calculated on the
Projected Unit Credit Cost Method.

Plan B: The Aggregate Actuarial Cost Method with
allocation based on earnings. The normal cost is
interest adjusted for midyear payment.

Invested assets are valued at market value adjusted to
defer four-fifths of all earnings above or below the
valuation interest rate in the valuation year, three-fifths
of all earnings above or below the valuation interest rate
in the prior year, two-fifths of all earnings above or
below the valuation interest rate from two years prior,
and one-fifth of all earnings above or below the
valuation interest rate from three years prior. The
resulting smoothed values are subject to a corridor of
85% to 115% of the market value of assets. If the
smoothed value falls outside the corridor, the
preliminary actuarial value is set equal to the average of
the corridor limit and the smoothed value. The final
value is determined by adding a pro-rata share of the
expense fund assets to each plan in proportion to current
salaries.

T
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VALUATION INTEREST RATE:
ANNUAL SALARY INCREASE RATE:

ANNUITANT, BENEFICIARY AND
ACTIVE MORTALITY:

RETIREE COST OF LIVING INCREASE:

RATES OF RETIREMENT:

RATES OF WITHDRAWAL.:

PLAN A:

PLAN B:

7.50%
5.75% (2.50% Merit /3.25% Inflation)

For males 1983 Group Annuity Male Mortality Table
with no margins. Females are based on a six-year set
back of the male table.

The present value of future retirement benefits is based
on benefits currently being paid by the system and
includes previously granted cost of living increases. The
present values do not include provisions for potential
future increases not yet authorized by the Board of
Trustees.

The table of these rates is included later in the report.
All eligible persons age 80 and over in both plans are
assumed to retire immediately. These rates apply only
to those individuals eligible to retire. Rates are
multiplied by a constant of 2 in the first year in which
members become eligible for retirement.

The rates of withdrawal are applied based upon
completed years of service:

Service Factor Service  Factor

<1 0.25 & 0.04
1 0.21 2 0.03
2 0.15 13 0.03
3 0.12 14 0.02
4 0.10 15 0.02
5 0.09 16 0.02
6 0.08 17 0.02
7 0.07 18 0.02
8 0.06 19 0.02
9 0.05 >19 0.01

10 0.04

Service Factor Service  Factor

<1 0.23 10 0.06
1 0.20 11 0.06
2 0.16 12 0.06
3 0.15 13 0.06
4 0.11 14 0.06
> 0.10 15 0.03
6 0.08 16 0.03
b 0.08 17 0.03
8 0.08 5 ) 0.01
9 0.06
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Note:

MARRIAGE STATISTICS:

FAMILY STATISTICS:

DISABLED LIVES MORTALITY:

VESTING ELECTING PERCENTAGE:

SICK AND ANNUAL LEAVE:

RATES OF DROP ENTRY:

The withdrawal rate for individuals eligible to retire is
assumed to be zero.

80% of the members are assumed to be married;
husbands are assumed to be three years older than
wives.

Assumptions used in determining the cost of various
survivor benefits are listed below:

Age at % with # of Average
Death Children Children Age
25 62% 1.7 6
35 82% 2.1 10
45 66% 1.8 13
55 19% 1.4 15
65 2% 1.4 15

RP-2000 Disabled Lives Mortality Tables for Males and
Females

The percent of those vested who elect deferred benefits
in lieu of contribution refunds are as follows:

Plan A: Under Age 30: 35%
Age 30 — 39: 40%
Age 40 — 49: 45%
Above Age 49: 65%
Plan B: Under Age 40: 55%
Age 40 —49: 60%
Above Age 49: 15%

Retirees were assumed to convert one month of sick and
annual leave to retirement credit for each ten years of
service credit.

The table of these rates is included later in the report.
These rates apply only to those individuals eligible to
enter the DROP plan. Rates are multiplied by a
constant in the first year in which a member becomes
eligible to enter DROP. For members of Plan A who
were first employed before January 1, 2007 and for
members of Plan B this constant is 2. For members of
Plan A who were first employed on or after January 1,
2007 the constant is 4.
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DROP PARTICIPATION PERIOD:  All DROP participants are assumed to participate for 3
years and to retire at the end of their DROP
participation period.

RETIREMENT RATES FOR ACTIVE  Retirement rates for active former DROP participants
FORMER DROP PARTICIPANTS:  are 25% for Plan A and 25% for Plan B provided the
member is below age 80. For members age 80 or over,
the retirement rate is set at 100%.
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ACTUARIAL TABLES AND RATES
(For Participants Who Were First Hired Before January 1, 2007)

Male Female Plan A Plan B Plan A Plan B
Mortality ~ Mortality ~ Disability ~Retirement Retirement DROP Entry DROP Entry Remarriage
Age Rates Rates Rates Rates Rates Rates Rates Rates

18 0.00039 0.00034 0.00053 0.00000 0.00000 0.00000 0.00000 0.05665
19 0.00040 0.00034 0.00053 0.00000 0.00000 0.00000 0.00000 0.05665
20 0.00042 0.00035 0.00053 0.00000 0.00000 0.00000 0.00000 0.05665
21 0.00043 0.00036 0.00053 0.00000 0.00000 0.00000 0.00000 0.05213
22 0.00045 0.00037 0.00053 0.00000 0.00000 0.00000 0.00000 0.04834
23 0.00047 0.00038 0.00053 0.00000 0.00000 0.00000 0.00000 0.04522
24 0.00049 0.00039 0.00053 0.00000 0.00000 0.00000 0.00000 0.04270
29 0.00052 0.00040 0.00053 0.00000 0.00000 0.00000 0.00000 0.04070
26 0.00054 0.00042 0.00053 0.00000 0.00000 0.00000 0.00000 0.03915
27 0.00057 0.00043 0.00053 0.00000 0.00000 0.00000 0.00000 0.03799
28 0.00060 0.00045 0.00053 0.00000 0.00000 0.00000 0.00000 0.03714
29 0.00064 0.00047 0.00053 0.00000 0.00000 0.00000 0.00000 0.03654
30 0.00067 0.00049 0.00053 0.00000 0.00000 0.00000 0.00000 0.03611
31 0.00072 0.00052 0.00053 0.00000 0.00000 0.00000 0.00000 0.03578
32 0.00076 0.00054 0.00053 0.00000 0.00000 0.00000 0.00000 0.03549
33 0.00081 0.00057 0.00053 0.00000 0.00000 0.00000 0.00000 0.03515
34 0.00087 0.00060 0.00053 0.00000 0.00000 0.00000 0.00000 0.03471
33 0.00095 0.00064 0.00059 0.00000 0.00000 0.00000 0.00000 0.03409
36 0.00101 0.00067 0.00067 0.00000 0.00000 0.00000 0.00000 0.03286
37 0.00107 0.00072 0.00073 0.00000 0.00000 0.00000 0.00000 0.03139
38 0.00115 0.00076 0.00084 0.00000 0.00000 0.00000 0.00000 0.02973
39 0.00125 0.00081 0.00095 0.00000 0.00000 0.00000 0.00000 0.02787
40 0.00138 0.00087 0.00108 0.00000 0.00000 0.00000 0.00000 0.02585
41 0.00152 0.00095 0.00123 0.00000 0.00000 0.00000 0.00000 0.02352
42 0.00170 0.00101 0.00137 0.00000 0.00000 0.00000 0.00000 0.02111
43 0.00191 0.00107 0.00154 0.00000 0.00000 0.00000 0.00000 0.01868
4t 0.00215 0.00115 0.00175 0.00000 0.00000 0.00000 0.00000 0.01629
45 0.00243 0.00125 0.00199 0.00000 0.00000 0.00000 0.00000 0.01400
46 0.00275 0.00138 0.00227 0.22000 0.00000 0.35000 0.00000 0.01208
47 0.00310 0.00152 0.00256 0.22000 0.00000 0.35000 0.00000 0.01034
48 0.00349 0.00170 0.00291 0.22000 0.00000 0.35000 0.00000 0.00879
49 0.00390 0.00191 0.00329 0.22000 0.00000 0.35000 0.00000 0.00744
50 0.00434 0.00215 0.00374 0.22000 0.00000 0.35000 0.00000 0.00629
51 0.00480 0.00243 0.00427 0.22000 0.00000 0.35000 0.00000 0.00551
52 0.00528 0.00275 0.00483 0.22000 0.00000 0.35000 0.00000 0.00493
33 0.00578 0.00310 0.00549 0.13000 0.00000 0.35000 0.00000 0.00451
54 0.00629 0.00349 0.00623 0.13000 0.00000 0.35000 0.00000 0.00423
55 0.00681 0.00390 0.00707 0.13000 0.22000 0.35000 0.19000 0.00000
56 0.00735 0.00434 0.00805 0.13000 0.22000 0.22000 0.19000 0.00000
57 0.00793 0.00480 0.00914 0.13000 0.22000 0.22000 0.19000 0.00000
58 0.00858 0.00528 0.01036 0.13000 0.22000 0.22000 0.19000 0.00000
59 0.00932 0.00578 0.01180 0.13000 0.17000 0.22000 0.15000 0.00000
60 0.01018 0.00629 0.01708 0.13000 0.17000 0.22000 0.15000 0.00000
61 0.01118 0.00681 0.01708 0.13000 0.17000 0.10000 0.15000 0.00000
62 0.01237 0.00735 0.01708 0.13000 0.17000 0.10000 0.15000 0.00000
63 0.01377 0.00793 0.01708 0.13000 0.17000 0.10000 0.15000 0.00000
64 0.01541 0.00858 0.01708 0.13000 0.17000 0.10000 0.15000 0.00000
65 0.01732 0.00932 0.01708 0.13000 0.17000 0.10000 0.15000 0.00000
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Age

18
19
20
21
22
23
24
25
26
27
28
29
30
31
32
33
34
35
36
37
38
39
40
41
42
43
44
45
46
47
48
49
50
51
52
53
54
55
56
57
58
59
60
61
62
63
64
65

ACTUARIAL TABLES AND RATES
(For Participants Who Were First Hired On or After January 1, 2007)

Male Female
Mortality =~ Mortality
Rates Rates
0.00039 0.00034
0.00040 0.00034
0.00042 0.00035
0.00043 0.00036
0.00045 0.00037
0.00047 0.00038
0.00049 0.00039
0.00052 0.00040
0.00054 0.00042
0.00057 0.00043
0.00060 0.00045
0.00064 0.00047
0.00067 0.00049
0.00072 0.00052
0.00076 0.00054
0.00081 0.00057
0.00087 0.00060
0.00095 0.00064
0.00101 0.00067
0.00107 0.00072
0.00115 0.00076
0.00125 0.00081
0.00138 0.00087
0.00152 0.00095
0.00170 0.00101
0.00191 0.00107
0.00215 0.00115
0.00243 0.00125
0.00275 0.00138
0.00310 0.00152
0.00349 0.00170
0.00390 0.00191
0.00434 0.00215
0.00480 0.00243
0.00528 0.00275
0.00578 0.00310
0.00629 0.00349
0.00681 0.00390
0.00735 0.00434
0.00793 0.00480
0.00858 0.00528
0.00932 0.00578
0.01018 0.00629
0.01118 0.00681
0.01237 0.00735
0.01377 0.00793
0.01541 0.00858
0.01732 0.00932

Disability =~ Retirement

Rates

0.00038
0.00038
0.00038
0.00038
0.00038
0.00038
0.00038
0.00038
0.00038
0.00038
0.00038
0.00038
0.00038
0.00038
0.00038
0.00038
0.00038
0.00043
0.00048
0.00053
0.00060
0.00068
0.00078
0.00088
0.00098
0.00110
0.00125
0.00143
0.00163
0.00183
0.00208
0.00235
0.00268
0.00305
0.00345
0.00392
0.00445
0.00505
0.00575
0.00653
0.00740
0.00843
0.01220
0.01220
0.01220
0.01220
0.01220
0.01220
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Plan A

Rates

0.00000
0.00000
0.00000
0.00000
0.00000
0.00000
0.00000
0.00000
0.00000
0.00000
0.00000
0.00000
0.00000
0.00000
0.00000
0.00000
0.00000
0.00000
0.00000
0.00000
0.00000
0.00000
0.00000
0.00000
0.00000
0.00000
0.00000
0.00000
0.00000
0.00000
0.00000
0.00000
0.00000
0.00000
0.00000
0.00000
0.00000
0.22800
0.22800
0.22800
0.22800
0.22800
0.22800
0.22800
0.19000
0.19000
0.19000
0.19000
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Plan B Plan A
Retirement DROP Entry
Rates Rates
0.00000 0.00000
0.00000 0.00000
0.00000 0.00000
0.00000 0.00000
0.00000 0.00000
0.00000 0.00000
0.00000 0.00000
0.00000 0.00000
0.00000 0.00000
0.00000 0.00000
0.00000 0.00000
0.00000 0.00000
0.00000 0.00000
0.00000 0.00000
0.00000 0.00000
0.00000 0.00000
0.00000 0.00000
0.00000 0.00000
0.00000 0.00000
0.00000 0.00000
0.00000 0.00000
0.00000 0.00000
0.00000 0.00000
0.00000 0.00000
0.00000 0.00000
0.00000 0.00000
0.00000 0.00000
0.00000 0.00000
0.00000 0.00000
0.00000 0.00000
0.00000 0.00000
0.00000 0.00000
0.00000 0.00000
0.00000 0.00000
0.00000 0.00000
0.00000 0.00000
0.00000 0.00000
0.22000 0.09600
0.22000 0.09600
0.22000 0.09600
0.22000 0.09600
0.22000 0.09600
0.22000 0.09600
0.22000 0.09600
0.17000 0.08000
0.17000 0.08000
0.17000 0.08000
0.17000 0.08000

Plan B
DROP Entry
Rates

0.00000
0.00000
0.00000
0.00000
0.00000
0.00000
0.00000
0.00000
0.00000
0.00000
0.00000
0.00000
0.00000
0.00000
0.00000
0.00000
0.00000
0.00000
0.00000
0.00000
0.00000
0.00000
0.00000
0.00000
0.00000
0.00000
0.00000
0.00000
0.00000
0.00000
0.00000
0.00000
0.00000
0.00000
0.00000
0.00000
0.00000
0.19000
0.19000
0.19000
0.19000
0.19000
0.19000
0.19000
0.15000
0.15000
0.15000
0.15000

Remarriage
Rates

0.05665
0.05665
0.05665
0.05213
0.04834
0.04522
0.04270
0.04070
0.03915
0.03799
0.03714
0.03654
0.03611
0.03578
0.03549
0.03515
0.03471
0.03409
0.03286
0.03139
0.02973
0.02787
0.02585
0.02352
0.02111
0.01868
0.01629
0.01400
0.01208
0.01034
0.00879
0.00744
0.00629
0.00551
0.00493
0.00451
0.00423
0.00000
0.00000
0.00000
0.00000
0.00000
0.00000
0.00000
0.00000
0.00000
0.00000
0.00000



GLOSSARY

Accrued Benefit — The pension benefit that an individual has earned as of a specific dated based on
the provisions of the plan and the individual’s age, service, and salary as of that date.

Actuarial Accrued Liability — The actuarial present value of benefits payable to members of the fund
less the present value of future normal costs attributable to the members.

Actuarial Assumptions - Assumptions as to the occurrence of future events affecting pension costs.
These assumptions include rates of mortality, withdrawal, disablement, and retirement. Also included
are rates of investment earnings, changes in compensation, as well as statistics related to marriage and
family composition.

Actuarial Cost Method — A procedure for determining the portion of the cost of a pension plan to be
allocated to each year. Each cost method allocates a certain portion of the actuarial present value of
benefits between the actuarial accrued liability and future normal costs. Once this allocation is made, a
determination of the normal cost attributable to a specific year can be made along with the payment to
amortize any unfunded actuarial accrued liability. To the extent that a particular funding method
allocates a greater (lesser) portion of the actual present value of benefits to the actuarial accrued
liability it will allocate less (more) to future normal costs.

Actuarial Equivalence — Payments or receipts with equal actuarial value on a given date when valued
using the same set of actuarial assumptions.

Actuarial Gain (Loss) — The financial effect on the fund of the difference between the expected and
actual experience of the fund. The experience may be related to investment earnings above (or below)
those expected or changes in the liability structure due to fewer (or greater) than the expected numbers
of retirements, deaths, disabilities, or withdrawals. In addition, other factors such as pay increases
above (or below) those forecast can result in actuarial gains or losses. The effect of such gains (or
losses) is to decrease (or increase) future costs.

Actuarial Present Value - The value, as of a specified date, of an amount or series of amounts
payable or receivable thereafter, with each amount adjusted to reflect the time value of money (through
accrual of interest) and the probability of payments. For example: if $600 invested today will be worth
$1,000 in 10 years and there is a 50% probability that a person will live 10 years, then the actuarial
present value of $1,000 payable to that person if he should survive 10 years is $300.

Actuarial Value of Assets - The value of cash, investments, and other property belonging to the
pension plan as used by the actuary for the purpose of the actuarial valuation. This may correspond to
the book value, market value, or some modification involving either or both book and market value.
Adjustments to market values are often made to reduce the volatility of asset values.

Asset Gain (Loss) - That portion of the actuarial gain attributable to investment performance above
(below) the expected rate of return in the actuarial assumptions.

Amortization Payment - That portion of the pension plan contribution designated to pay interest and
reduce the outstanding principal balance of unfunded actuarial accrued liability. If the amortization
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payment is less than the accrued interest on the unfunded actuarial accrued liability the outstanding
principal balance will increase.

Contribution Shortfall (Excess) - The difference between contributions recommended in the prior
valuation and the actual amount received.

Decrements — Events which result in the termination of membership in the system such as retirement,
disability, withdrawal, or death.

Employer Normal Cost - That portion of the normal cost not attributable to employee contributions.
It includes both direct contributions made by the employer and contributions from other non-employee
sources such as revenue sharing and revenues related to taxes.

Funded Ratio — A measure of the ratio of assets to liabilities of the system according to a specific
definition of those two values. Typically the assets used in the measure are the actuarial value of
assets; the liabilities are defined by reference to some recognized actuarial funding method. Thus the
funded ratio of a plan depends not only on the financial strength of the plan but also on the funding
method used to determine the liabilities and the asset valuation method used to determine the assets in
the ratio.

Normal Cost - That portion of the actuarial present value of pension plan benefits and expenses
allocated to a valuation year by the actuarial cost method. This is analogous to one year's insurance
premium.

Pension Benefit Obligation - The actuarial present value of benefits earned or credited to date based
on the members expected final average compensation at retirement. For current retirees or terminated
members this is equivalent to the actuarial present value of their accrued benefit.

Projected Benefits — The benefits expected to be paid in the future based on the provisions of the plan
and the actuarial assumptions. The projected values are based on anticipated future advancement in

age and accrual of service as well as increases in salary paid to the participant.

Unfunded Actuarial Accrued Liability - The excess of the actuarial accrued liability over the
actuarial value of assets.

Vested Benefits - Benefits that the members are entitled to even if they withdraw from service.
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NOTES

-69-
G. S. Curran & Company, Ltd.



